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Dear Mr Cameron, 

 

Why is a Conservative-led coalition pursuing ‘improved’ gender diversity in the boardroom? 

Along with many other Conservative voters – and many non-Conservative voters – I continue to 

despair of the coalition’s relentless pursuit of the anti-male militant feminist agendas of the preceding 

Labour administration. I am writing about one of those agendas, the drive for ‘improved’ gender 

diversity in the boardroom (henceforth ‘GDITB’). Given that you saw fit to appoint a Labour peer – 

Lord Davies of Abersoch – to review GDITB, we shouldn’t be surprised by your pushing a feminist 

agenda onto the private sector, the only wealth-creating sector in the country. You’re pushing this 

agenda through your continuing threat of quotas if businesses don’t ‘voluntarily’ increase GDITB, 

knowing that the threat alone forces businesses to appoint more token women without the required 

experience and expertise. But quotas for any group are an assault on the principle of meritocracy, and 

Conservative voters in particular find them both condescending and offensive.  

You frequently make the assertion of a positive causal link between more women on boards and 

improved business performance. Independent researchers – i.e. not feminist ideologues – know of no 

such positive link, indeed the only two independent studies on the matter show a negative link, as I 

outline in my blog http://fightingfeminism.wordpresss.com and in my recent blog piece for The Institute 

of Economic Affairs: http://www.iea.org.uk/blog/the-gender-diversity-delusion. Since the latter blog was 

posted on 24 April, over 30 comments have been published. Not one is in support of GDITB, and one 

(female) commentator admits that the majority of senior business women oppose GDITB. 

Anyone who reads Swayne O’Pie’s Why Britain Hates Men: Exposing Feminism or Steve Moxon’s The 

Woman Racket or my own book The Glass Ceiling Delusion will understand why only a small minority of 

board directors are female. Many of the explanations relate to the differences between men’s and 

women’s freely made choices. The campaign for GDITB implies that harming the performance of 

the business sector is a price worth paying for extending yet more special treatment to women. Given 

that GDITB will reduce shareholder returns and government’s corporation tax receipts, a reasoned 

debate is long overdue.     

I would ask you or your advisers to provide evidence of the asserted positive causal link between 

GDITB and corporate performance by Friday 11 May, possibly by means of a comment on the IEA 

blog. In the meantime I am copying this letter to numerous other proponents of GDITB (attached), 

the vast majority of whom I’ve already contacted, and who between them have provided not a shred 



of evidence for the positive link they so confidently and frequently assert. I shall be asking them 

again for that evidence.  

If you’re unable to provide the evidence requested, you’ll effectively be admitting that you have no 

evidence to support your policy of increasing the number of women on corporate boards. I would 

then ask you to issue a statement withdrawing your threat of quotas for more women on the boards 

of British businesses, and for an assurance that the government will cease bullying British businesses 

into carrying out actions they judge not in the best interests of their companies and shareholders. 

Thank you.    

I have posted a copy of this letter on both my blog and the IEA blog. 

 

Yours sincerely, 

 

 

 

 

 

Mike Buchanan 
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